RESOLUTION NO. 2026-2384

A RESOLUTION ADOPTING THE SALARY PAY SCALES PURSUANT TO THE
CALIFORNIA CODE OF REGULATIONS, SUBCHAPTER 1, EMPLOYEES’
RETIREMENT SYSTEM REGULATIONS SECTION 570.5

LAS GALLINAS VALLEY SANITARY DISTRICT

WHEREAS, the Las Gallinas Valley Sanitary District (“District”) adopted a Salary Pay Schedule
for all employees on November 20, 2025; and

WHEREAS, on January 8, 2026, the Board of Directors created a new Senior Engineering
position at the District and proposed a salary pay schedule for this position; and

WHEREAS, the position is currently vacant and recruitment is ongoing; and

WHEREAS, adding the Senior Engineer position to the Salary Pay Schedule is the only change
that is to be made; and

WHEREAS, the Las Gallinas Valley Sanitary District has contracted with CalPERS to provide
certain retirement benefits to its employees; and

WHEREAS, the governance of retirement benefits provided to public employees in the state of
California is governed by California Government Code Title 2, Division 5, Part 3 Public
Employees’ Retirement System; and

WHEREAS, the Board of Administration of the Public Employees’ Retirement System has
promulgated regulations to implement requirements of the governing law; and

WHEREAS, the California Code of Regulations, Subchapter 1, Employees’ Retirement System
Regulations section 570.5 (2 CCR § 570.5) states that

“(a) For purposes of determining the amount of “compensation earnable” pursuant to
Government Code Sections 20630, 20636, and 20636.1, payrate shall be limited to the
amount listed on a pay schedule that meets all of the following requirements:

(1) Has been duly approved and adopted by the employer's governing body in
accordance with requirements of applicable public meeting laws;

(2) Identifies the position title for every employee position;

(3) Shows the payrate for each identified position, which may be stated as a
single amount or as multiple amounts within a range;

(4) Indicates the time base, including, but not limited to, whether the time base is
hourly, daily, bi-weekly, monthly, bi-monthly, or annually;
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(5) Is posted at the office of the employer or immediately accessible and
available for public review from the employer during normal business hours or
posted on the employer's internet website;

(6) Indicates an effective date and date of any revisions;

(7) Is retained by the employer and available for public inspection for not less
than five years; and

(8) Does not reference another document in lieu of disclosing the payrate”.

THEREFORE, BE IT RESOLVED that the Board of Directors of the Las Gallinas Valley Sanitary
District does hereby adopt the Salary Pay Schedule Effective February 1, 2026, incorporating
the Senior Engineer position, which is attached as Exhibit A and is included by reference, in
accordance with the requirements of the California Code of Regulations, Subchapter 1,
Employees’ Retirement System Regulations section 570.5 (2 CCR § 570.5).

* * * * * * * * %* *

| hereby certify that the foregoing is a full, true and correct copy of a resolution duly and
regularly passed and adopted by the Sanitary Board of the Las Gallinas Valley Sanitary District,
Marin County, California, at a regular meeting thereof held on February 5, 2026, by the following
vote of the members thereof:

AYES, and in favor thereof, Members:C(kAL )LO\JW\ MWYW)’ ﬁ,.\?,,\L \

NOES, Members: /\)ry-( :
ABSENT, Members: A/ a4+ -

ABSTAIN, Members: NW“*
Teresa Lerch, Board Secretary

Las Gallinas Valley Sanitary District

Yezman .

APPROVED:

e
VAL

Crystal J. Yezman, Board President
Las Gallinas Valley Sanitary District

(seal)
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: i':)Los . Las Gallinas Valley Sanitary District EXHIBIT A
r‘GO"InOS o Salary Pay Schedule as of February 1, 2026

VALLEY SANITARY DISTRICT

Monthly Salary

Full Time Positions Step 1 Step 2 Step 3 Step 4 Step § Step 6
Administrative Assistant 6,747 7,084 7,439 7,811 8,201 8,611
Administrative/Financial Specialist 9,301 9,766 10,254 10,767 11,305 11,871
Administrative Services Manager 16,412 17,233 18,095 18,999 19,949 20,947
Assistant Engineer 10,266 10,780 11,319 11,885 12,479 13,103
Associate Engineer 12,509 13,134 13,791 14,480 15,204 15,965
Civil Engineering Technician 8,221 8,632 9,063 9,516 9,992 10,492
Collection System/Maintenance/Safety Manager 16,012 16,813 17,653 18,536 19,463 20,436
Collection System Operator ™ 6,422 6,743 7,080 7,434 7,806 8,196
Collection System Operator | 6,747 7,084 7,439 7,811 8,201 8,611
Collection System Operator Il 7,089 7,443 7,815 8,206 8,616 9,047
Collection System Operator Ill 7,634 8,015 8,416 8,837 9,279 9,743
Collection System Operator Lead 8,221 8,632 9,063 9,516 9,992 10,492
CMMS Technician 8,221 8,632 9,063 9,516 9,992 10,492
District Engineer 16,823 17,664 18,547 19,474 20,448 21,471
Executive Assistant / Board Secretary 13,901 14,596 15,326 16,092 16,897 17,741
Electrical Instrumentation Technician 9,772 10,260 10,773 11,312 11,878 12,471
Environmental Services Supervisor 11,906 12,501 13,126 13,783 14,472 15,195
Grant Management and Procurement Specialist 9,301 9,766 10,254 10,767 11,305 11,871
Laboratory Analyst-in-Training ‘" 7,825 8,216 8,627 9,058 9,511 9,986
Laboratory Analyst1 ¥ 8,221 8,632 9,063 9,516 9,992 10,492
Laboratory Analyst [l 9,074 9,528 10,004 10,504 11,030 11,581
Laboratory Analyst Il 10,523 11,049 11,602 12,182 12,791 13,430
Maintenance Supervisor 11,906 12,501 13,126 13,783 14,472 15,195
Plant Manager 16,412 17,233 18,095 18,999 19,949 20,947
Plant Operator-in-Training @ 7,089 7,443 7,815 8,206 8,616 9,047
Plant Operator | ) 7,447 7,820 8,211 8,621 9,052 9,505
Plant Operator || 8,221 8,632 9,063 9,516 9,992 10,492
Plant Operator Ill 9,074 9,528 10,004 10,504 11,030 11,581
Plant Operator Lead 9,772 10,260 10,773 11,312 11,878 12,471
Plant Operations Supervisor 11,906 12,501 13,126 13,783 14,472 15,195
Senior Engineer 14,506 15,232 15,993 16,793 17,632 18,514
Skilled Maintenance Worker | ¥ 7,089 | 7443 7,815 8,206 8,616 9,047
Skilled Maintenance Worker Il 8,221 8,632 9,063 9,516 9,992 10,492
General Manager @ 27,838

How to Use this Pay Scale: Steps 1 through 6 are the regular base wage levels for all positions.

Pay Schedule Salary Increase effective the first full pay period following July 1, 2025.

Longevity Pay is available to eligible represented employees hired prior to 9/7/2023. Represented employees hired after 9/7/2023 are not eligible.
Longevity Pay is available to eligible management employees hired prior to 7/1/2016. Management employees hired after 7/1/2016 are not eligible.
Longevity Pay equal to 5% of employee's base wage rate is given beginning on the 7th year of employment for eligible employees.

Additional Longevity Pay of 3% is given beginning on the 11th year of employment for eligible employees.

Additional Longevity Pay equal to 2% is given beginning on the 16th year of employment for eligible management employes.

" Employees in entry level classifications are not eligible for longevity pay.

@ The General Manager position is an executive contract position.
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