RESOLUTION NO. 2026-2382

A RESOLUTION AMENDING BOARD POLICY B-80
FORMALIZNG OPEN SESSION SALARY REQUIREMENTS FOR MANAGERS

THE LAS GALLINAS VALLEY SANITARY DISTRICT

WHEREAS, the Board of Directors (“Board”) has determined that a comprehensive list
of Policies and Procedures for the Board is in the best interest of the District; and

WHEREAS, the Board has compiled a comprehensive list of Policies and Procedures to
serve as the rules and regulations of the Board; and

WHEREAS, the Board did adopt such comprehensive list of Policies and Procedures on
July 9, 2009; and

WHEREAS, such policies may need to be updated from time to time; and

WHEREAS, Senate Bill 707, effective January 1, 2026, amended California’s Brown Act
to increase transparency and public access to local government meetings, including expanded
open session requirements for discussions and final actions related to compensation for
certain executive and management positions; and

WHEREAS, the Board wishes to formalize the requirements by adding section B-80-45
Open Session Salary Requirements to the existing Board policy.

NOW THEREFORE, the Board of Directors of the Las Gallinas Valley Sanitary District
approves adding the following section to Board Policy B-80 AUTHORITY OVER PERSONNEL:

B-80-45 Open Session Salary Requirements. Final action regarding salary,
compensation, or fringe benefits for the General Manager and Department
Managers shall be taken in open session at a regular meeting of the Board. An
oral report summarizing the recommendation shall be provided in open session,
consistent with the requirements of the Brown Act.

BE IT FURTHER RESOLVED, that previously approved Board Policy B-80 is hereby
revoked and declared null and void.

If any policy or portion of a policy contained within the Policies and Procedures is in
conflict with rules, regulations, or legislation having authority over the Las Gallinas Valley
Sanitary District, said rules, regulations or legislation shall prevail.

The Policies and Procedures shall remain in effect until amended by at least a majority
vote of the Board of Directors.
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| hereby certify that the foregoing is a full, true, and correct copy of a resolution duly and
regularly passed and adopted by the Sanitary Board of the Las Gallinas Valley Sanitary
District, Marin County, California, at a meeting thereof held on the 5™ day of February 2026, by
the following vote of the members thereof:

AYES, and in favor thereof Members: C (,W'A(, . Lou(\r\f" /V)W»WI i ﬂuba‘é, YCZm -,
NOES, Members: AJaA .

ABSENT, Members: Mo .
ABSTAIN, Members: 1) . QA %

Teresa Lerch, Board Secretary

APPROVED:

L Q1)

Crystal J. Yezman, Prgéident of Board of Directors
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Las Gallinas Valley Sanitary Policies and Procedures

B-80 AUTHORITY OVER PERSONNEL

This policy delegates to the General Manager general authority over personnel matters and
authority to administer the District.

' Administration. The Board delegates to the General Manager, as Executive Officer
of the District and for the Board, the authority to administer the District with exclusive
management and control of the operations and works of the District, subject to approval of the
Board, and to provide day-to-day leadership of the District. The General Manager also has
general charge, responsibility, and control over all property of the District.

Personnel Matters. The Board delegates to the General Manager general authority
over personnel matters involving District staff, including, evaluating, disciplining, and
discharging employees, without conflicting with union agreements .

Non-Interference. Individual Board members shall not interfere with the General
Manager in District personnel matters.

0 Appointments. With the exception of emergency appointments, appointments
assigned outside of a standard recruitment process require the approval of the District Board.

B-80-45 Open Session Salary Requirements. Final action regarding salary, compensation, or
fringe benefits for the General Manager and Department Managers shall be taken in open session
at a regular meeting of the Board. An oral report summarizing the recommendation shall be
provided in open session, consistent with the requirements of the Brown Act.

-50 Discipline. The General Manager may suspend, demote, reduce in pay, or discharge
any regular employee for just cause, and will inform the Board after taking such actions.

50 Wage Increases. The General Manager shall report to the Board when delaying, or
not granting a regular or special wage step increase.

50-70 Employee Evaluations. Individual employee performance evaluations are privileged
and confidential.

0-80 Other Duties. The General Manager shall have authority to carry out other duties
specified in the District's official job description for the position.
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