
SIDE LETTER OF AGREEMENT NO. 2 
BETWEEN 

LAS GALLINAS VALLEY SANITARY DISTRICT 
AND 

OPERATING ENGINEERS UNION LOCAL NO. 

I. Parties 

The Parties to this Side Letter of Agreement (herein after "Side Letter") are the Las Gallinas 
Valley Sanitary District (hereinafter referred to as the "District") and the Operating Engineers 
Local No. 3 (hereinafter referred to as the "Union"). 

II. Background 

The Parties are the signatories to a 2023-2026 Memorandum of Understanding (hereinafter 
referred to as the "MOU") setting forth terms and conditions of employment for certain District 
employees. Clarification is required in Section 15 .13, Recovery Rest Period, due to conflicting 
language in first paragraph describing the leave and the second section which breaks down 
when leave is to be taken. The clarification is administerial and was approved by the Labor 
Management Committee on February 14, 2024. The terms set forth below amend the existing 
MOU. The Parties agree as follows: 

III. MOU Side Letter 

A. For Purposes of the MOU amendments set forth below, language that is overstruck (e.g. 
overstruck) will be omitted from the MOU. Language that is italicized and boldfaced will 
be added to the MOU as indicated. The existing MOU will, in all other respects, remain 
in effect without change through its existing term. 

B. Section 15.13 Recovery Rest Period of the MOU is hereby amended to read as follows: 

Employees who respond to after-hour calls which total more than three (3) hours during 
the hours of 10:00 PM and 6:00 AM are entitled to up to four ( 4) hours of paid Recovery 
Rest Period leave. Employees shall not receive Recovery Rest Period leave if after-hour 
work is completed more than eight hours prior to the start of the employees' next regularly 
scheduled shift. 

Leave is to be taken at the beginning or end of the regular shift to provide the employee 
with the maximum opportunity for adequate rest. 

1. Employees responding to and completing after-hour work before 2:00 AM shall 
take their 4-hour leave at the beginning of their regular shift. 

2. Employees who complete after-hour work between 2:00 AM and 4700 6:00 AM 
are to use their best judgement on whether to take the Rest Period leave at the 
beginning or end of their regular shift. 

3. Employees initially responding to after-hour work after 4700 3:00 AM shall 
report to work at the beginning of their regular shift and take their 4 hour leave 
at the end of their regular shift are not eligible/or Recovery Rest Period Leave. 
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The leave start or end time can be adjusted with manager approval. The leave is in addition 
to overtime and standby duty compensation as defined in the Memorandum of 
Understanding agreement Sections 3 .5 Overtime and 3 .6 Pay Differential. 

Employees who would otherwise be released from work under this provision may be held 
over or called back to work to respond to an immediate, or emergency, situation. If this 
occurs, hours worked during the otherwise entitled "recovery rest period" will be paid at 
one-and-one-half-times (1.5x) their base hourly wage rate. Supervisory approval must be 
obtained to work through a rest period. 

Employees taking advantage of this leave are to notify their immediate supervisor or 
manager when they take the leave and when they plan to report to work. Total response 
time must be verifiable and is subject to manager review. Qualification for a paid Recovery 
Rest Period under this provision is based on actual hours worked and not minimum call 
back hours recorded as overtime. The paid leave will not count towards calculation of 
overtime. Recovery Rest Period leave will be reported on timecards with a note explaining 
the reason for the leave. 

IV. General Provisions 

A. This Side Letter is administerial in nature and will take effect upon executed signatures by 
District management and the Union. 

B. The written terms herein embody the entire Side Letter of Agreement between the Parties. 

C. The Side Letter of Agreement modified language herein will be incorporated into any 
successor MOU by the Parties. 

IN WITNESS WHEREOF, the paities hereto have executed this Side Letter of Agreement on 

this ---+-1 --=D-~ __ day of __ ~J~u~Lj_,__ _____ , 2024. 

For Las Gallinas Valley Sanitary District g Engineers Union Local 3 

Administrative Services Manager 

Union Representative 


