
the State of California State Water Resources  
Control Board is highly desirable.

THE 
COMPENSATION
The salary for the General Manager is competitive and  
dependent on qualifications. The District also provides  
excellent benefits, including:

Retirement – California Public Employee Retirement System 
(PERS); fully vested after 5 years of service. Classic members 
may be eligible for a retirement benefit of 2.7% at age 55; 
New members are eligible for a retirement benefit of 2% at 
age 62. Employees pay 8% of salary toward the cost of PERS 
retirement benefits.

Health Insurance – The District participates in PERS/Medical 
and covers the premium up to the Kaiser Family Rate. Dental  
coverage of up to $3,000 per year, per person, and vision coverage 
is also available. Retiree medical benefits are available after ten 
(10) years of service upon retirement from the District. 

Social Security and Medicare – The District participates in these 
programs.

Time Off – Employees receive 14-24 vacation days per year based 
on years of service, eleven holidays per year, and 12 days of sick 
leave. Management staff receive 10 days of administrative leave 
per year.

Professional Development – Employer covered costs for a wide 
variety of training opportunities.

Other – Life insurance, long term disability insurance, deferred 
compensation, and a flexible benefits plan are available. 

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
May 1, 2022

Following the filing deadline,  
resumes will be screened accord-
ing to the qualifications outlined 
above. The most qualified candi-
dates will be invited to personal 
interviews with Bob Murray and 
Associates. Candidates will be 
advised of the status of the recruit-
ment following finalist selection. 
Finalist interviews will be held with 
the Las Gallinas Valley Sanitary 
District. A select group of candi-
dates will be asked to provide 
references once it is anticipated 
that they may be recommended 
as finalists. References will be 
contacted only following candi-
date approval. 

If you have any questions, 
please do not hesitate to call 
Gary Phillips at:

(916) 784-9080

GENERAL  
MANAGER



THE DISTRICT
The Las Gallinas Valley Sanitary District 
(LGVSD) lies between central San Rafael 
and Novato, with wastewater treatment 
and recycling facilities located on over 
400 acres adjacent to the San Pablo 
Bay. The original wastewater treatment 
plant was constructed in 1955, with major plant 
expansions subsequently built in 1958, 1972, and 1984,  
including a large solar array and recycled water facility. In 
2021, LGVSD reached a significant milestone in the multi-
year, $64 million Secondary Treatment Plant Upgrade and 
Recycle Water Expansion Project. The expansion of the plant’s 
recycled water facility quadrupled current maximum produc-
tion capacity to over 5 million gallons of water per day (MGD). 
With this portion complete, LGVSD now delivers recycled water 
from the expanded facility to the North Marin Water District and 
the Marin Municipal Water District, who sell it for use in landscape 
irrigation, car washes, cooling towers, commercial laundries, 
and toilet flushing. Every gallon of recycled water produced 
means that a gallon of fresh drinking water is preserved for other 
critical uses. LGVSD is proud to be an important part of conserv-
ing Marin County’s supply of fresh drinking water. The Secondary 
Treatment process now on-line upgrades wet weather capacity 
to 18 MGD and utilizes the largest Bio-Wheel integrated fixed film 
activated sludge installation in the United States. LGVSD is now 
investigating biosolids handling options and designing a new  
Operational Control Center.

Today, LGVSD serves 32,000 customers in the northern San Ra-
fael area and manages approximately 105 miles of collection 
lines. Other aspects include solar generation, energy recovery, 
and a garbage franchise encompassing the unincorporated areas 
within LGVSD. Given the unique low-lying creek discharge site, 
and bayside location of the LGVSD service area, strict attention 
is given to the treatment process and the challenge of sea lev-
el rise, and green environmental protection practices are an 
ongoing goal. During the summer non-discharge season,  
approximately two thirds of LGVSD’s treated water is recycled 
and the remainder of treated effluent is 
utilized in LGVSD’s irrigation pastures. 

LGVSD plans improvements to 
serve the present and future 
residents. The District 
provides plant tours, 
site educational field 
trips and community 
outreach activities to 
raise awareness for 
pollution prevention, 
water quality and 

conservation. These public out-
reach activities have been sus-
pended due to COVID-19, but the 
District is excited to restart them 
as soon as possible.

THE POSITION
The General Manager reports to 
a five-member Board of Direc-
tors and has a wide range of  
responsibilities encompassing 
all aspects of District operations 
and functions in a highly regu-
lated and publicly transparent 
environment. This position super-
vises four management staff who 
oversee Administrative Services, 
Engineering, Plant Management, 
and the Collection System/
Maintenance/District Safety Pro-
gram. The District’s total staffing 
exceeds 25 personnel. The Gen-
eral Manager supervises and 
coordinates the daily functions 
of LGVSD and manages and  
prioritizes workloads to meet 
strategic goals established by 
the Board. The General Manager 
also oversees LGVSD’s financial 
transactions with the Administra-
tive Services Manager, including 
collection of revenue, payment 
of expenditures, investment of 
reserves, and annual audit of 
LGVSD financial accounts.

The new General Manager will 
supervise the operation and 
maintenance of wastewater col-
lection, treatment, disposal, and 
reclamation facilities as well as 
maintain up to date recordkeep-
ing systems for the affairs of the 
District including ongoing asset 
management. The General Man-
ager also manages personnel 
matters including staffing, em-
ployee relations, training, disci-
pline, salary negotiations, and 
benefit programs, and will review 
and supervise the work of con-

sultants and contractors. 
The General Manager  
interprets and implements 
federal, state, and re-
gional wastewater qual-
ity control requirements 
and programs, and en-
sures compliance with 
applicable laws and 
regulations. 

Additional functions and 
responsibilities include:

• Acting as a Board repre-
sentative with District employ-
ees.

• Attending all Board meetings and supervising preparation of 
the meeting agenda.

• Providing recommendations to the Board on all agenda  
matters.

• Representing the Board and LGVSD in discussions with regulatory 
agencies, other agencies, community representatives, developers, 
media and the public.

• Implementing all Board actions as well as Board approved  
ordinances, resolutions, rules, regulations, policies, and procedures. 

• Advising and consulting with the Board on the development of  
proposed ordinances, resolutions, rules, regulations, policies, and 
procedures.

• Overseeing the preparation of the annual budget, annual 
sewer services report, and quarterly finance  
reports for Board review and approval.

• Performing other responsibilities, assignments, 
and special projects as needed. 

THE IDEAL CANDIDATE
LGVSD is seeking a collaborative, straightfor-
ward and experienced General Manager. The 
ideal candidate has a calm demeanor and a 
strong background in management. The new 
General Manager will be a confident leader that 
develops good rapport with staff. The ideal candi-
date will have the ability to foster regional collabora-
tions to meet new regulatory challenges that benefit the  
environment and community at large. The successful 
candidate will be a capable, consensus-building  
individual with good communication skills, tact, and 
administrative knowledge. Candidates with a proven 
record of leading with integrity are encouraged to 
apply. 

The new General Manager 
must have the ability to prepare 
concise written reports; com-
municate effectively with staff, 
the Board, community groups or 
representatives, and regulatory 
agencies; and effectively plan, 
organize, and direct the work of 
staff. A candidate with knowl-
edge of the principles and prac-
tices of public administration and 
civil or sanitary engineering as 
they apply to planning, design, 
construction, and operation of 
wastewater facilities is desired.

The ideal candidate has out-
standing problem-solving skills 
and a strong knowledge of proj-
ect management and contract 
administration. The candidate 
should be familiar with regula-
tory issues and have experience 
with public financing, rate setting, 
financial management, and 
long-range planning. Someone 
who values transparency and  
is comfortable working with 
members of the public will be 
successful. 

Any combination of education 
and experience that could 

provide the required 
knowledge, skills, and 

abilities would qualify. 
The candidate will 
possess a bachelor’s 
degree from an ac-
credited college or 
university and ten (10) 

years of increasingly 
responsible relevant ex-

perience, five (5) of which 
should be in a supervisory 

or managerial position with 
water, wastewater, or similar 
public agency. A Professional 
Engineering Registration in the 
State of California or Grade V 
Wastewater Treatment Plant 
Operator Certificate issued by 
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